
 

County Hospital. 

 

Bladen Community Col-

lege is a partner of the 

Lumber River Workforce 

Development Board and 

operates the WIA Pro-

gram in Bladen County.   

 

Congratulations Allison 

Paige! 
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On Tuesday, December 

13, 2011, the Lumber 

River Workforce Devel-

opment Board held its 

annual Recognition Ban-

quet at the University of 

North Carolina at Pem-

broke Annex 

Building.   Over 

120 guests and 

staff were in 

attendance.   

 

The purpose of 

the banquet was 

to honor out-

standing partici-

pants and busi-

nesses selected 

from the Lum-

ber River region:  

Bladen, Hoke, Robeson 

and Scotland Counties.  

Contractors from these 

counties submitted nomi-

nations and included par-

ticipants and businesses 

involved in the Work-

force Investment Act 

(WIA) Youth program 

and WIA Adult programs. 

These award winners have 

worked hard this past year 

to earn this honor.  We 

applaud the businesses, 

their willingness to hire 

employees through our 

programs and their assis-

tance in the overall better-

ment of our local econo-

my.  We applaud the indi-

viduals, their determina-

tion and their efforts dis-

played in taking control of 

their lives in the struggle 

to make a better life for 

their family and them-

selves.  Each recipient has 

overcome unique barriers 

and obstacles to accom-

plish their goals and be 

successful.  See the award 

winners on page 3. 

 

Additionally, the board 

recognized the 

Dr. Stanley A. 

R i c h a r d s o n 

Award Work-

force Develop-

ment Board 

Member of the 

Year, Durham 

White of Robe-

son County. 

This award is 

named in hon-

or of the late 

Dr. Stanley A. 

Richardson, a devoted 

board member and a 

longtime educator from 

Bladen County.  He was 

an avid advocate for 

youth and education dur-

ing this tenure.  

 

 

 

STAR
 

on October 13, 2011, in 

Greensboro, N.C.  Nomi-

nated by Bladen Commu-

nity College, Allison Paige 

was selected from many 

deserving individuals 

from across the state.  

With the help of Work-

force Investment Act 

(WIA) funds, she earned 

an Associate Degree in 

Nursing and is currently 

employed by Bladen 

The Lumber River Work-

force Development Board 

congratulates Allison 

Paige Guyton for being 

selected to receive the 

2011 Governorõs Award 

for Excellence in Work-

force Development.  She 

accepted the Outstanding 

Youth Participant award 

at the North Carolina 

Workforce Development 

Partnership Conference 

Youth Receives 2011 Governorõs Award 

UNCP Staff attended the banquet (pictured left 

to right): Cammie Hunt, Emily Locklear and  

Ginger Strickland  

Allison Paige Guyton  



Scotland County Clean Tech Champions 
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deductible 11-kW solar system 

that would be connected to the 

companyõs original 10-kW ar-

ray ð that system being a part 

of a Fayetteville Observer front-

page feature article, òSoaking up 

the Sunó, from this past June. 

  

With an extensive background 

in accounting, Todd has max-

imized the various tax incen-

tives along with the power 

purchase revenue streams from 

Progress Energy and NC 

GreenPower. On average, 

businesses are achieving a 5-

year payback and as much as a 

15% internal rate-of-return on 

these energy investments. 

  

Growing a Clean Tech  

Cluster? 

Greg Icard, Scotland County 

Director of Economic Devel-

opment, and Todd recently 

c o n v e n e d  a  b u s i n e s s 

roundtable that included other 

prominent manufacturers with 

operations in the county. Lead-

ers from FCC, Kordsa, and 

Meritor listened to the Service 

Thread success story and also 

to Erik Lensch, President of 

Argand Energy Solutions. Hav-

ing recently constructed the 

250-kW system on the roof 

above, Lensch described the 

various financing models and 

site-specific conditions that his 

company had negotiated on 

several other commercial-scale 

PV installations. 

 

In the end, site 

visits were sched-

uled to assess the 

feasibility of the 

other participantsõ 

rooftops, which 

led to a discussion 

of the economic 

development po-

tential for a region 

that successfully 

attracts multiple 

large-scale, clean 

energy investments 

through productive 

collaboration and 

strategic partner-

ships.  

 

Icard responded by naming 

relevant regional resources that 

could be leveraged to bring 

such a vision into fruition: the 

DuPont plant in Bladen Coun-

ty that is already producing PV 

and fuel-cell components and 

the new advanced manufactur-

ing lab at Robeson Community 

College. He pointed to the 

historical strength of innova-

tive manufacturing within the 

region and how a significant 

increase in installed solar ca-

pacity might impact growth in 

cross-related sectors.  

(Continued on page 4) 

Jay Todd, CFO, COO and the 

management team at Service 

Thread Inc. have been making 

competitive moves that others 

may soon emulate.  

 

Beyond the companyõs success 

as a manufacturer of industrial 

yarns and specialty sewing 

threads, the most recent 

achievements have been made 

through a series of 

energy-smart pro-

jects. Replacing nearly 

450 sodium-halide 

lights with motion-

activated fluorescents 

was just the begin-

ning. The new light-

ing system utilizes 

less than a third of 

the power and netted 

a quick 10-month 

payback on the in-

vestment. 

 

The recent installa-

tion of large, roof-top 

solar systems has 

boosted the companyõs bottom 

line even further as they offi-

cially went prime-time with the 

successful commissioning of a 

250-kW system. Currently the 

largest array in the region, it is 

comprised of nearly 1,100 pan-

els and produces enough pow-

er for the annual energy con-

sumption of 25 average homes.  

The most intriguing aspect of 

the project is the fact that Ser-

vice Thread doesnõt own it. 

They simply lease their once 

useless roof space to a third-

party investor that paid for the 

$1.2 million system. Instead of 

realizing the gain as taxable-

revenue, Todd chose to accept 

payment in the form of a tax-

Upcoming Solar 

Job Fairs for 

construction 

of commercial -

scale solar 

farms will be 

held at select 

locations  

around the 

Lumber River 

region in 

February 2012. 

Call  

910 -272 -5066 

for more 

details.  

Jay Todd (left) collaborating with the team from  

Meritor Inc.: Thorsten May, Engineering Manager;  

Gordon Helms, Facilities Manager; and Troy Williams, 

Lean Manager  



Bladen County WIA Award Winners 
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Smithfield Packing  

Business of the Year  

Scotland County WIA Award Winners 

Mattie McLaurin 

Adult of the Year  

Allison Paige Guyton  

Younger Youth  

of the Year  

Hoke County WIA Award Winners 

City of Raeford  

Business of the Year  

Edna Dailey  

Adult of the Year  

Rontario Blue  

Older Youth of 

the Year  

Brittany Edwards 

Younger Youth of 

the Year  

Robeson County WIA Award Winners 

Robeson County Dept. of 

Public Health  

Business of the Year  

Coty Chavis  

Adult of the Year  

Bridget Chavis  

Older Youth of 

the Year  

James Hipp  

Younger Youth of 

the Year  

Pilkington North America  

Business of the Year  

David Wells  

Adult of the Year  

Suqittah Nimetullah  

Older Youth  

of the Year  

Andrea Stubbs 

Younger Youth  

of the Year  

The Lumber River 

Workforce Development 

Board Proudly 

Congratulates All 

Award Winners  
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 Tech Champions (cont.) 

 

Finally, Icard described plans 

to build the Laurinburg-

Scotland County Business In-

cubator, for which he has al-

ready secured the necessary 

funding. He intends to incor-

porate energy efficient features 

into the facilityõs design to re-

duce operating costs, 

possibly integrate 

renewable energy 

systems to further 

that goal, and then 

lease the office space 

to generate revenue 

so the center will 

ultimately be self-

sustaining.  

 

Icard stated that, 

òThe Incubator, 

housing representa-

tives of the Small 

Business Center, the Small 

Business Technology Develop-

ment Center, the Career Readi-

ness Certificate, and the Direc-

tor of Industrial Training for 

Richmond Community Col-

lege, will create a one-stop 

center for business recruitment 

and entrepreneurs. It will pro-

ject the Countyõs forward-

thinking attitude and serve as a 

model for the dynamic eco-

nomic development strategies 

that are required in the 21st 

century.ó 

 

Scotland Leadership 

Often highlighted for its high 

unemployment, a closer look 

into the economic data reveals 

that Scotland County is actually 

a net job creator ð meaning 

that approximately 2,200 non-

residents travel into the county 

(Continued from page 2) for employment above and 

beyond the number of Scot-

land residents that work out-

side the county. Still, that fact 

is of little consolation to the 

individuals who sat at the 

roundtable, always wanting 

better for their businesses and 

local economy. 

 

Productive collaboration was a 

distinguishing element of that 

Service Thread solar meeting 

where leaders took the time 

and initiative to work toward 

what some refer to as òThe 

Triple Bottom Lineó: People, 

Planet, & Profit. 

 

Examples such as this are rare 

for our region, but Todd has 

certainly raised the bar and 

expects others to strive to ex-

ceed that standard. Although 

profit must take precedence 

within his profession, he is 

keenly aware of the broader 

impact ð and as always, de-

mands results. As a former 

Lumber River Workforce De-

velopment Board member, he 

introduced the COO of Ar-

gand Energy Solutions to the 

workforce development staff 

member that is running a clean 

energy workforce training pro-

gram (i.e. State Energy Sector 

Partnership). The programõs 

mission is to help participants 

gain new, in-demand skills 

through education and training, 

and then connect them with 

the employers that are seeking 

individuals that possess those 

skills and credentials. 

 

Within days of that 

call, two previously 

unemployed program 

participants who had 

recently completed 

solar training were 

on Service Threadõs 

roof helping build 

the 250-kW system. 

That relationship 

between Argand 

Energy and Lumber 

River Workforce 

Development Board has 

strengthened ever since, as 

several participants continue to 

gain valuable industry experi-

ence with the company and 

have begun to land jobs. 

 

During these times, where far 

too many Americans often 

look to legislators for ideas and 

leadership, Todd and the other 

individuals mentioned have 

been working to create and 

shape a better future for their 

local economy. ðRyan Nance,  

Workforce Development Staff 

Workforce Development Solar Interns  



The Rockingham District  

Partners in Ministry would like 

to acknowledge the success of 

ShawnQwillerie Galbreath.  

ShawnQwillerie, a WIA Youth 

Empowered to Succeed 

Program (YES) partici-

pant, is the recipient of 

the Accelerating Opportu-

nities Grant.  The grant 

pays for her tuition at 

R i c h m o n d  

Community College.   

 

Supported by the Bill and 

Melinda Gates Founda-

tion, the W.K. Kellogg 

Foundation, the Kresge 

Foundation, and the Open 

Society Foundations, the Ac-

celerating Opportunities Grant 

changes the way adult educa-

t i on  i s  de l i ve red  by  

putting students on track to 

earning their General Educa-

tion Diploma or Adult High 

School Diploma while taking 

college classes at no cost.  The 

grant gives students the choice 

of four different career path-

ways at Richmond Community 

College: Healthcare, Office 

Administration, Social and 

Human Services, and Pre-

school/Early Childhood.   

 

òThis program will take me 

somewhere.  I want to own a 

daycare and know I need an 

education to be able to reach 

that goal.  Being able to 

get my diploma here at 

no cost and being able to 

t a k e  c o l l e g e  

classes for free means a 

lot,ó says ShawnQwiller-

ie.  òTimes are tough - 

every little bit helps.ó  

She is hoping to make 

her grandmother proud 

by graduating high 

school and finishing col-

lege.  The YES program 

is excited about her success 

and looks forward to helping  

others utilize services such as 

these.  -Rockingham District  

Partners in Ministry Staff 

Meet WIA Youth ShawnQwillerie 
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When Leander òLeeó Johnson 

learned that the plant he had 

worked at for nearly a quarter 

of a century was shutting 

down, his world came tum-

bling down around him.  At 

53 years of age, questions 

about his future and the 

future of his family abound-

ed.  Would it be possible to 

start over at his age?  How 

would he support his family 

until he could find employ-

ment and if he could find 

employment?  How would 

he adjust to a world without 

a job to go to? 

 

Johnson worked for a Georgia 

Pacific wood products plant in 

Chadbourn, NC, that relied 

heavily on the construction 

industry for customers.  When 

the housing òbubbleó burst 

and the nationõs economy en-

tered into a deep recession in 

late 2008 and early 2009, de-

mand for the plantõs products 

evaporated, leaving the compa-

ny with no option but to sus-

pend operations at the facility.   

Johnson, a mill right, was laid 

off as the plant was shutting 

down operations. 

 

Johnson says that as the 

plant was preparing to shut 

down, a number of agencies 

met with the workers in an 

effort to explain the various 

benefits available to dislo-

cated workers.  Among 

those agencies was the Divi-

sion of Employment Securi-

ty, formerly known as Em-

ployment Security Commis-

sion. 

 

From this encounter, Johnson 

learned that he could likely 

qualify for WIA (Workforce 

Investment Act) benefits that 

(Continued on page 7) 

WIA Assistance Enables Dislocated Worker To Start Over 

ShawnQwillerie (pictured second from left) 

with instructor and fellow students  

Katrina Harbison, WIA Program  

Director and Leander ñLeeò Johnson, 

WIA Dislocated  Worker  
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COUNTY  November 2011 November 2010 
Labor Force 

November 2011 

Bladen 11.7% 11.7% 15,000 

Hoke 9.3% 9.6% 21,236 

Richmond 12.8% 13% 19,519 

Robeson 12.4% 12.5% 56,117 

Scotland 16.6% 16.1% 13,507 

    

Lumber River  
Local Area 

12.3% 12.2% 125,379 

North Carolina 9.5% 9.9% 4,496,387 

Source: NC Department of Commerce Division of Employment Security 

The All American Gateway Workforce Region Collaboration 
continues to promote life-long learning and literacy in the Fort 
Bragg Regional Alliance 11-county region via the Get ôNotõ Out 
of Your Life Campaign .  The òGet ôNotõ Out of Your Lifeó mes-
sage was spotted at UNC Pembroke (pictured right).   
 
Robert Macy is the new Green Construction Project Coordina-
tor at the Lumber River Council of Governments.  Robert coordinates Green Construction activities 
and works with training institutions to develop and implement training and employment opportuni-
ties in the Green Construction. Welcome aboard Robert! 
 
Dana Powell is planning to retire after 30 years of working with local government; 26 years with the 
Lumber River Council of Governments and four years with Robeson County.  Dana served in sever-
al positions at the Lumber River Council of Governmentsõ with her last job being one of only three  
Workforce Development Administrators in the history of the Lumber River region. She will begin 
her retirement effective February 1, 2012.  Best wishes Dana!  
 
Scotland County WIA Youth Program Staff (Vondia Caple, Mary Blue and Jessica McLeod) 
have moved to a new location: Scotland High School, 1000 W. Church Street, Laurinburg, NC, 
28352 (910) 276-7370. 
 
The Scotland County WIA Youth Program recently received a grant from the Local Community 
Contribution/Hunger Outreach Grant Program, which is sponsored by the Walmart Foundation.  
The program plans to use the grant to provide laptops for college participants and WorkKeys testing.   
 
Scotland County JobLink Career Center received the òMeeting All Veteransõ Performance Stand-
ardsó award by the North Carolina Veterans Council.  The award was presented during the 38th Vet-
erans Employment Service Training Conference held in August 2011. Both Benjamin Thomas, Vet-
eran Program Supervisor, and Gregory Jones, Disabled Veteran Outreach Specialist, accepted the 
award. Great job Scotland County JobLink! 
 
Yakamia Smith Tart, Assessment Eligibility Specialist at Robeson Community College, recently 
earned a bachelor of science in Business Administration Management and Organizational Develop-
ment from Mount Olive College.  Congratulations Yakamia! 

Robert Macy  

Green Construction 

Project Coordinator  

Scotland County 

recorded 

Novemberôs 

highest  

unemployment 

rate at 16.6 %  

Partner & Team Member Updates 

Benjamin Thomas & Gregory 

Jones accept the Veterans 

award on behalf of Scotland 

County JobLink CC  



Subscribe or unsubscribe to this newsletter - email holly.hunt@lrcog.org 
Comments, suggestions and articles for publication are always welcome.   

Email your submission to holly.hunt@lrcog.org along with your name, organization, address, and phone number. 
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WIA Assistance (cont.) 

The death of Nicole Huntley Capel on November 7, 2011 was a tragic loss for the Lumber River 

Workforce Development Board.  Nicole served as a WIA Case Manager for the Richmond County 

JobLink Career Center.  With over 20 years of experience, she exemplified a standard of excellence 

in her career endeavors. She was an avid advocate for youth, participated in community outreach 

activities and served at her church in many capacities.  Nicole will be truly missed by all who knew 

her. 

In Remembrance of  Nicole Huntley Capel 

The late  

Nicole Huntley Capel  

2012 County Tier Designations Available 

On November 30, 2011 N.C. Commerce Secretary Keith Crisco announced the county tier designa-

tions for 2012.  Each year, the N.C. Department of Commerce ranks the stateõs 100 counties based 

on economic well-being and assigns each a Tier designation. The 40 most distressed counties are 

designated as Tier 1, the next 40 as Tier 2 and the 20 least distressed as Tier 3.  The rankings are 

based on an assessment of each countyõs unemployment rate, median household income, population 

growth, and assessed property value per capita. This Tier system is incorporated into various state 

programs, including the Article 3J Tax Credits, to encourage economic activity in the less prosperous 

areas of the state.   

 

There were no tier status changes for counties in the Lumber River Local Area: Bladen remains at 

Tier 1, Hoke at Tier 2,  Richmond at Tier 1, Robeson at Tier 1 and Scotland at Tier 1. Visit http://

www.nccommerce.com/research-publications/incentive -reports/county-tier-designations 

to see the detailed view of designations. 

At the time he entered the 

program, he had not been a 

student for many years and 

initially found the adjustment a 

bit demanding; however, he 

persevered and remained in 

school until he had earned the 

three major certificates in the 

programñstick welding, MIG 

welding, and TIG welding.  

The majority of employers 

who hire welders require them 

to be proficient in these three 

skills.  Johnson also received 

assistance with resume writing 

from WIA designed to help 

prepare him for the job search. 

Not long after completing the 

program he was hired as a 

welder by a company in Lau-

rinburg.  Though the hours are 

sometimes long and arduous, 

he indicates that he enjoys his 

new job and profession.  He 

praises the work of WIA and 

especially of Harbison and his 

case manager, Tramaine  

Orellana, who he credits with 

helping him get back into the 

workforce and encouraging 

him along the way. 

 

BCC is a partner of the Lum-

ber River Workforce Develop-

ment Board and operates the 

WIA Adult, Dislocated Worker 

and Youth programs in Bladen 

County. ðJack McDuffie, Bladen 

Community College 

could help him retrain into a 

new skill.  As a Bladen County 

resident, he contacted the 

DES/JobLink office in Eliza-

bethtown and discussed his 

situation with WIA Program 

Director Katrina Harbison.  

With her assistance, he applied 

for WIA dislocated worker 

assistance and enrolled in 

JOBSNOW 12 in 6 Program, 

which was designed to provide 

short-term training to assist 

with reentry into the work-

force.  He enrolled in the weld-

ing program at Bladen Com-

munity College (BCC) through 

continuing education in Janu-

ary 2010. 

(Continued from page 5) 

Leander ñLeeò  

Johnson  

WIA Dislocated 

Worker  

mailto:holly.hunt@lrcog.org
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